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Notice on the Issuance of the 

Regulations on the Approval of Variable Hours of Work  

and Consolidated Hours of Work in Enterprises 
 

To the Labor (Labor and Personnel) Bureaus (Offices) of all Provinces, Autonomous Regions 

and Municipalities, Labor Branches of Independent Cities, and Ministries, Commissions and 

other affiliated organs of the State Council: 

 

 Based on the Labor Law of the People’s Republic of China, we have worked out the 

Regulations on the Approval of Variable Hours of Work and Consolidated Hours of Work in 

Enterprises. The document is now issued to you for implementation. You are kindly requested 

to report to us your actual implementation of these Regulations in a timely manner. 

 

 

Regulations on the Approval of Variable Hours of Work 

and Consolidated Hours of Work in Enterprises 
 

Article 1 These Regulations have been developed according to the provisions of Article 39 

of the Labor Law of The People’s Republic of China. 

 

Article 2 These Regulations apply to all enterprises within the territory of the People’s 

Republic of China. 

 

Article 3 Enterprises that, owing to the nature of their production activities, are prevented 

from applying the provisions of Articles 36 and 38 of the Labor Law of the 

People’s Republic of China, may adopt variable hours of work or consolidated 

hours of work or other systems of work and rest. 

 

Article 4 Employees meeting one of the following conditions may adopt the system of 

variable hours of work: 

 

(1) Senior managers of the enterprise, field staff, sales personnel, guards and 

other employees whose work cannot be measured according to normal hours 

of work; 

(2) Transport personnel of the enterprise, taxi drivers, loaders, stevedores, 

warehouse workers and other employees the nature of whose job requires 

great flexibility; 

(3) Other employees who are more suited for variable hours of work because of 

the nature of their production activity, work or function. 

 

Article 5 To employees meeting one of the following conditions, enterprises may apply 

the system of consolidated hours of work; namely, their hours of work are calculated in 

clusters of hours worked during a week, a month, a season or a year. However, their average-



day and average-week hours of work should be basically the same as those adopting the 

normal system of hours of work: 

 

(1) Employees in the transport, railway, PTT, maritime, aviation, and fishing 

industries may be required by the nature of their job to work continuous 

hours; 

(2) Employees in such industries as geological and resource exploration, 

construction, sale making, sugar production and tourism whose work is 

regulated by seasonal and natural conditions more than anything else; 

(3) Other employees who are more suited to the system of consolidated hours of 

work. 

 

Article 6 With regard to the employees who adopt variable hours of work or 

consolidated hours of work or other systems of work and rest, the enterprise should apply the 

provisions of Chapters 1 and 4 of the Labor Law of the People’s Republic of China and, based 

on the consideration for the health of the employees and respecting the views of the 

employees concerned, take such appropriate forms as clustered hours of work and rest, taking 

turns to rest, and flexible hours of work, so as to guarantee the employees’ rights to rests and 

holidays as well as completing the tasks of the enterprise. 

 

Article 7 Enterprises under the direct jurisdiction of the Central Government wishing to 

adopt variable hours of work or consolidated hours of work or other systems of work and rest 

should present plans to be reviewed by the competent departments of the State Council 

responsible for the relevant industries and subsequently approved by the State Council Labor 

Affairs Department. 

 The local-level regulations governing the approval of variable hours of work or 

consolidated hours of work or other systems of work and rest in enterprises shall be prepared 

by the relevant labor administration of the people’s government of the respective province, 

autonomous region and municipality and reported to the State Council Labor Affairs 

Department for the record. 

 

Article 8 These Regulations shall come into effect on January 1, 1995. 

 


